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Pre Employment Interview Questions And Answers

Pre Employment Interview Questions And Answers Guide.

Question - 1:
What is pre-employment testing?
Ans:

Pre employment testing is commonly used to screen out unsuitable applicants and minimize hiring mistakes. A large number of companies currently make use of
employment tests.

Employment screening tests typically include a number of assessment tools. The five most commonly used employment assessment tests fall into 5 categories -
personality tests, skills tests, aptitude tests, integrity tests and drug tests. There are many different types of tests in each category.

View All Answers

Question - 2:
What pre-employment tests contain?

Ans:

The tests contain validity scales that are able to detect attempts to fake answers. This will be considered dishonest by the prospective employer. Secondly you are
misleading your employer and yourself about your suitability for the job and the chances are you will not be happy or successful in the position. Y ou cannot change
the results of the tests by preparing for them in advance and you should not attempt to give the “correct” answer.

View All Answers

Question - 3:
How to reduce test anxiety?

Ans:

The pre employment test is only one of a number of factors used to determine an applicant's suitability for the job. Remember that usually every applicant for the job
takes the same tests. Avoid coming across as defensive or nervous. If the employer sees you are upset about taking atest it may raise concerns about how you handle
job stress.

Get a good night's rest beforehand. On the day arrive early. Don't test on an empty stomach and dress comfortably. Take deep breaths and keep a positive attitude.
Avoid drinking alot of liquids before your employment tests.
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Question - 4:

What is pre-employment personality test?

Ans:

These tests attempt to determine an applicant's personality characteristics and if they relate to the personality requirements of successful performance in the defined
job.

The test format can vary from a brief written test to along psychological examination. These tests typically measure one or more of five personality dimensions:

* Extroversion

* Emotional stability

* Agreeableness

* Conscientiousness

* Openness to experience

Most personality tests are designed to be used by psychologists. However, there are some tests available which can be interpreted by non-psychologists. A pre
employment personality test has no "right" answers and cannot be prepared for.

View All Answers

Question - 5:
How to be prepared for the skills test?
Ans:

To prepare for the skills test, practice doing whatever you'll be doing on the job - typing, drawing up a spreadsheet, editing. A number of skills tests are available
online, you can search for and use the appropriate tests for practice.
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Question - 6:
How to approach employment tests?

Ans:

Most job applicants do not understand the methodology of personality tests. There are no "right" answers and it is key to be honest in your answers. The test is
designed to evaluate how your personality traits meet the requirements of the job. If you try and give the answers you think the employer wants you will cause
problems for yourself for two main reasons.
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Question - 7:
How to give yourself sufficient time for test?

Ans:

Find out how much time the pre-employment test is expected to take and make sure you are not stressed by time constraints such as another appointment.
You may need to spend anywhere from a few minutes to several hours of time. Some assessments are administered on site, while others may be completed online
from any location. If it is atelephonic or online test make sure there will be no interruptions or distractions.
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Question - 8:
What is employment drug test?

Ans:

These are becoming more and more frequent as employers are encouraged to establish drug-free workplaces. Pre employment testing for drugsis covered in detail at
employment drug screening.
View All Answers

Question - 9:
What is integrity employment test?
Ans:

Employee theft and fraud costs a company on average $9 per day per employee in the US. Pre employment testing often includes integrity or honesty tests. These are
used to evaluate an applicant's honesty and trustworthiness including attitudes towards risky workplace behavior, theft, lying and unethical behavior.

Questions are designed to examine the applicant's attitude and approach towards misuse of company resources, email and internet abuse, use of drugs and alcohol,
trust with confidential information and personal responsihility.
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Question - 10:
Tell mewhat is employment aptitude test?
Ans:

These tests are designed to determine that the applicant has the ability to perform the job successfully. They are usually written or oral and include evaluation of
reasoning ability, numerical, written and verbal skills.

They differ from skills tests in that the aptitude test determines the applicant's potential ability to perform the job functions when trained (the applicant's capacity for
learning the required skills) while the skills tests determines the applicant's current or existing level of skill.

View All Answers

Question - 11:
Tell mewhat is skills assessment test?

Ans:

Research estimates that nearly 65 percent of employers use some sort of pre-employment skills test which is designed to confirm that applicants have the skills they
say they have. These tests can range from simple employment typing tests to a complex mechanical construction.

Not only technical skills are tested, an applicant may be asked to develop a marketing strategy for a new product, to write areport or lift a heavy load to demonstrate
physical strength. The most important requirement is that the test genuinely assesses skills necessary for job performance.

View All Answers

Question - 12:
What isthe level of difficulty of an abstract aptitude test?

Ans:

* The number of logical rules used to define agroup of shapes.
* The complexity of the rules.
* The time constraints.

View All Answers

Question - 13:

What to expect in abstract aptitude test?

Ans:

In an abstract reasoning test question, you are given a group or series of shapesthat are defined by one or several logical rules.
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Question - 14:
Would you be interested in learning how people handle stress at work?

Ans:

Like any other part of the job interview process, you need to do your homework. Y ou've already selected a conservative outfit to wear during your interviews. Y ou've
spent hours and hours reading job interview preparation material, about the company you're applying to, and researching personality tests. You know what job
interview questions to expect, and how to respond. Y our resume is polished and highlights all of your accomplishments beautifully.
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Question - 15:
Why are so many employers using the personality tests during the job interview process?

Ans:

Companies use of the pre-employment screening test has increased over 300% in the last five years alone because of complex computer modeling that employs
powerful mathematical algorithms, making the results seem far more accurate than ever before.
But the most important reason employers love these tests are simply because there islittle el se out there to evaluate you with.
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Question - 16:
Why personality tests can be unreliable?

Ans:

* They only measure different attitudes about things from different people. Your attitude about something in general cannot be used to predict how you'll react to
different & distinct business situations.

* They cannot predict behavior because behavior is context sensitive. People act differently in different environments. If you'rein sales, and you're way ahead of your
quota, you will almost certainly handle price concession requests differently than if you were way behind quota.

* They associate success with specific personality types. In fact, personality requirements are different for different jobs. Rarely do any of the tests customize their
recommendations by job type or environment. It's simply "This person may (or may not) succeed.” Thisjust doesn't happenin red life.

View All Answers

Question - 17:
what is a personality test?

Ans:

It is a type of career test that aims to describe aspects of a person's character that remain stable across different situations. In other words, by categorizing your
personality traits, employers are using a personality questionnaire that claims to be able to predict which job candidates will fit best for any particular employment
position. The companies that sell these pre-employment testing services will claim that personality tests are accurate. In reality however many managers will tell you
they lost great candidates because those job applicants scored poorly on the personality test part of thejob interview. Don't et this happen to you.

View All Answers

Question - 18:
How do you make yourself stand out from the rest?

Ans:

Employers see most job applicants may have very similar qualifications. As aresult, they want to get a deeper look into your personality beyond what standard job
interview questions can provide. One of the tools employers use during the job interview processis the personality test.

View All Answers

Question - 19:

Supposeif you are a cashier at a grocery store. Y our customer, David, buys a pound of bacon $1.39, one dozen eggs for $1.29, and a pound of coffee for $2.79. What
isthe sum total of his purchases? If David gives you $10.00 what is his correct change?

Ans:

Add $1.39+1.29+2.79= $5.47
Subtract $10.00 - 5.47= $4.53
Answer# 1: $5.47 (Total spent)
Answer# 2: $4.53 (Change)
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Question - 20:
What are the solving process steps?

Ans:

1. Understand the question.

2. Find the information you need to solve the problem.
3. Make aplan to solve the problem.

4. Solve the problem.

5. Check the answer.

View All Answers

Question - 21:
How to face difficult situations in pre-employment interview?
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Ans:

Some interview questions are looking for indications of problems you may have had in the past. Never lie about it if you were fired from a previous job, since such
information is often uncovered before you are hired. It's best to give an honest answer that minimizes any problems you may have had. When asked "Why did you
leave your last job?" you could answer that you and your old boss did not see eye to eye, and then move on to how eager you are to gain a fresh start. Never
badmouth a previous employer or co-workers.
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Question - 22:
What type of questions would be asked in a pre-employment interview?

Ans:

some types of questions are more common than others. Be prepared to respond to questions such as:

* What would you do if your best friend stole something and he asked you not to tell?

* What brings you joy?

Other common questions are:

* How would you handleit if you were asked to do something you know is unethical, but is not illegal?
* How important do you think it is to be on time to work every day?

* Do you think it creates a problem for othersif you miss work?
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Question - 23:
How to be practiced for pre-employment test?

Ans:

Get one of your friends or family members to help you with a practice interview. Have them ask you random questions from the list you've prepared, and pay
attention not only to your answers, but also to how you present yourself. Make sure you speak naturally; don't let your answers sound rehearsed or pre-planned, even
though they are. Use good posture, make eye contact with the interviewer, and don't use a lot of filler words such as "umm," "uhh" and "like." Y ou'll make a better
impression on the interviewer when you answer all of her questions clearly and directly.

View All Answers

Question - 24:
How to be prepared for pre-employment test?

Ans:

Good strategy for dealing with pre-employment interview questions is to list the questions you think you might be asked and jot down an answer for each. Thisis
especially helpful for questions about an actual event in your past, such as, "Name atime when you weren't sure of the right thing to do. How did you handle it?" It's
not always easy to come up with answers for questions like that on the spot, but if you've prepared in advance, you'll know what to say.

View All Answers

Question - 25:
How pre-employment interview questions help employers?

Ans:

Pre-employment interview questions help employers learn more about you than just what's on your resume. Such questions can reveal things about your honesty,
reliability, decision-making and overall character. Take the time to prepare in advance for some of the more common questions, considering both what you want to
say and how you're going to say it. That way, when you're on the spot, even if you feel nervous, you'll be able to present yourself in the best possible light.

View All Answers

Question - 26:
On what screening depends?

Ans:

The thoroughness of a screening depends on the company as well as the state. For example, some states do not allow employers to conduct searches into worker's
compensation claims.
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Question - 27:

How pre-employment test conducted?

Ans:

Some companies conduct pre-employment screening themselves, while others rely on athird-party company that specializes in background checks.
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Question - 28:
Why many employers conduct pre-employment?
Ans:

Many employers conduct pre-employment screenings of job applicants. During this process, the employer investigates an applicant's background to verify the
accuracy of his claims and to look into any possible criminal history.

View All Answers

Question - 29:
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What isinternet search and press?

Ans:

An Internet or media research can lead to insightful information about an applicant. The potential uses of such information is limited. Due to legal requirements, such
information shall be permitted only used that are available to the public via publicly available search engines and not for a restricted group of users (eg, the circle of
friends).
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Question - 30:
What is pre-employment?
Ans:

Pre-Employment Check referred to the legal verification of applicants before hiring and signing of the work/contract. As synonyms find the terms pre-employment
screening, Background Check, Background Investigation or candidate verification application.
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